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positive aging

 A positive attitude towards life
 Have courage to face various life 

challenges and adversity
 Longan Community after 921 

earthquake
 http://www.youtube.com/watch?v=ag3

gmQ-8hFQ
 Such attitude can be learned
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Taiwan elders’ successful 
aging concepts

 Lin（2006）studied 451 Taiwanese elders 
regarding their successful aging concepts

 Six domains：health, family, economic 
security, adaptation to life changes, social 
relationship, learning

 Compared to international literature, more 
focus on family relations and economic 
security

productive aging

 Caro, et al. (1993): PA indicates any 
activity which may produce goods or 
services, with or without pay

 Four main categories：
（1）paid work
（2）volunteerism
（3）life long learning
（4）care-giving
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Taiwan Centenarian Study 
(Yang, 2010)

 Centenarians may continue to be productive.
 common modes of productivity: self care, 

watch over family affairs, care for family, 
praying, an important symbol for family and 
community

 Special modes of productivity: annual 
presents from the government, occasional 
gifts from family and visitors

 To be alive is to be productive.

Diligence by Y. S. Wang
When I was young, life was hard.
My mother passed away when I was only three. 
School was only a dream to me. I started working at factories .
But I fought hard against adversity and finally opened my own beauty parlor.
I also went to evening schools. Now I can read and write freely.
At my old age, I continue to work hard.
Productivity is my name.
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Paid work

 OECD Age-Friendly Employment Policies
 Governments should secure sufficient 

retirement income or senior allowance.
 To encourage continued employment 
 To restrain age discrimination
 To develop age-diverse workforce
 To foster life long employability

Reality of older workers
 Older workers are competent and willing to learn but 

education and training programs tailored to their 
needs are lacking.

 Older workers are more committed and loyal.
 Older workers are valuable resources.
 Employment for older workers≠ Unemployment for 

younger workers (not a zero-sum game)
 It is highly possible to create innovative employment 

for older workers.
 For example: community-based intergenerational 

work team
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Taiwan Labor Policies

 2005 New system of social insurance 
for retirement pension: personal 
account to guarantee retirement 
pension

 2007 Law to fine employers for age 
discrimination

 2008 Law to extend official retirement 
age to 65 (originally 60)

Strategy 1:
Provide incentives to employers

 Provide financial support for employers to 
develop employee training programs

 Encourage region-wide training collaboration 
for industry upgrade

 Supplement NT$12,000 per older worker per 
month for as long as 12 months

 Altogether 614 older workers received 
supplemented employment in 2011.
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Strategy 2:
re-engineer human resources

 Offer localized and diverse training 
courses

 Re-engineer skills of older workers for 
realistic employment

 Altogether 18,320 older workers 
received employment-focused training 
in 2011.

Strategy 3:
On the job training

 Provide on the job training fees up to 
NT$70,000 during 3 years for each 
older employee 45 years and older

 Altogether 23,891 older workers 
received on the job training in 2011.
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Strategy 4:
Develop effective matching mechanism

 356 employment service centers nationwide
 24 hour toll free employment service line 

(0800-777-888)
 E web of employment with a special zone for 

older workers
 Employment opportunity computers for 

immediate on-line job search
 ibon at 4700 7-Eleven stores for most 

updated employment opportunities and 
training courses

Strategy 4:
Support older workers

 Altogether 241,345 older workers 
requested services and 116,4987 were 
successfully employed. 5,977 were 65 
years and older and 2,159 were 
employed.

 Micro financing for older or women 
entrepreneurs: Altogether 714 loans 
were granted.
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Strategy 5:
Short term employment in the public sector

 Targeted groups: older workers and 
disadvantaged workers

 2009 till now
 To maintain their motif for employment 

and self confidence 

Volunteerism

 Older volunteers need proper recruitment, 
training, supervision and inspiration.

 Older volunteers participate in a whole rage 
of services at government offices, public 
transportation, libraries and museums, 
hospitals, eco protection activities, and 
community care.
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Community volunteer centers

Volunteers at Da-Lin 
Center with an average 
age of 76

Da-Lin volunteer center

 Started in 2002 
with 8 seniors 
with an average 
age of 76

 Took care of 12 
other local elders
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不 老 傳 說

Life long learning
 Mr. Liang: got his Master’s at 80, later became 

research assistant for his advisor at Graduate 
Institute of Central Asia Studies, Ching Yun University

 Mr. Chao: got his Master’s at 98 at 98 at Nanhua 
University, Department of Philosophy
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Symbol of senior learning 
centers, Ministry of Education

 Colorful leaves: prosperous 
development of life long 
learning; rich curriculum and 
diverse modes of learning

 Heart: care for the elderly

 The letter ｀e＇: technical 
innovation

 Smiling faces of two seniors: 
Seniors enjoy learning.

vision

Encourage social 
participation and 
intergenerational 

exchanges

Promote optimal 
health and life 
satisfaction

Respect the 
dignity of 

elderly people

Honor the right of 
life long learning

2006 Senior Education Policy by the 
Ministry of Education
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 Started the National 
Grandparents Day in 2008

 Officially designated the 
fourth Sunday of August as 
the Grandparents Day in 
2010

Strategy 1: 
Foster intergenerational relationship

Vitalize current school system

 4 hour compulsory 
intergenerational 
lectures per semester

 activate available school 
space for community 
seniors’ education

 Provide opportunities 
for life long learning

 Organize volunteers to 
serve community elders

 For people aged 55 and 
older

 Focus on 
intergenerational 
exchanges

 Programs are designed 
by individual colleges.

 Provide diverse 
curriculum

 Organize senior 
learning clubs

Strategy 2: Inclusive learning

Non‐degreed Senior classes in 
colleges
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Develop teaching materials

Establish senior 
education centers

Senior Education 
Volunteers Award

Develop
teaching 
materials

Community 
senior 
classes

senior classes 
in 56 college 

Professional 
consultation

Stratey 3: Social Education

Train the teachers 

Provide continued support 
and consultation

Utilize retired human resources

209 senior 
education centers

Train the trainers

Ageless 
society

localization
professionalization
diversification

Care giving

 Self care
 Care for others
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Taiwan centenarians

Taiwan centenarians
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Taiwan centenarians

Care for family: 
direct or indirect care
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Care for community elders 
living alone

Dream chasers

 Every one has a dream, including senior 
citizens.

 They need resources and support to 
chase their dreams.

 It is never too old to chase your 
dreams.

 What are YOUR dreams?
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不老騎士 by HonDao Foundation
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不老棒球

素人明星--高鐵餐車阿媽
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